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Aims:
The aim of this class is to understand the organization of employment and labor markets in Japan. Japanese workers were considered to be the most hardworking, and the organization of employment was well-known, particularly in the international business circle, as Japanese management. In the last two decades, however, it was under pressure to change due to the processes of industrial structural change and globalization/liberalization, which poses an important economic sociological question: how (labor) markets are constructed and how they are changing? Taking distinctively sociological approach, this class attempts to understand employment and labor markets in Japan as historical and social constructs.
Expectations and Evaluation:
Students are expected to attend the course regularly, and to complete an estimated four hours of preparation per week, which mainly consists of reading the required texts and preparing to comment on the texts in class. Students will be evaluated on both their classroom participation and a final paper (or research proposal), based on the readings, lectures and discussions: In-class participation comprises 50%, the final exam (or research proposal) 50% of the course grade. A passing grade is the basis for the awarding of course credits.

Course Materials:
After the first session, students will be invited to the mailing list or the homepage of the course, for which a valid e-mail address is necessary. All required readings for the course will be distributed via the mailing list or uploaded on the homepage, and students are expected to download and print these materials themselves.

Any student who feels s/he may need an accommodation based on the impact of a disability should contact me privately to discuss your specific needs.
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