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Aims:
The aim of this class is to understand the change and continuity of employment in association with the welfare regime in East Asian Societies such as Japan, South Korea, China and Taiwan. In each societies, the institutional arrangements of employment including the organizations of industrial relations and labor markets, the distinction of regular and non-regular employment relations, and gender division shown in all these aspects are embedded in wider employment-welfare regime and developed in distinctive fashion. The arrangements have significant impacts on the distribution of various risks to maintain livelihood and to have prospects of lifecourse. Taking distinctively sociological approach that sees employment (and welfare regime) as historical, social and political constructs by state, firm and labor, this class attempts to examine the impacts of globalization and industrial structural change on the institutional arrangements of employment, and further on the distribution of risks in these societies.
Expectations and Evaluation:
Students are expected to attend the course regularly, and to complete an estimated four hours of preparation per week, which mainly consists of reading the required texts and preparing to comment on the texts in class. Students will be evaluated on both their classroom participation (50%) and a final exam (50%), based on the readings, lectures and discussions. 

Course Materials:
After the first session, students will be invited to the homepage of the course, for which a valid e-mail address is necessary. All required readings for the course will be uploaded on the homepage, and students are expected to download and print these materials themselves.
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